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Question one 

Ntombenhle Dlamini has approached you for advice. She informs you that she has received a 

letter terminating her services. She instructs you that she was employed by Ngamphalala 

Cleaning Supplies in September 2014 as a receptionist. Recently: she has been talking to her 

colleagues about possibly forming a union to handle employee matters with the employer. She 

is convinced that this is the real reason why her employment has been terminated even though 

it does not say so in her letter of dismissal. 

Advise her on the position of the law on such matters. 

(25 Marks) 

Question two 

Discuss, referring to relevant authorities: 

(a) the sources of labour law (10 Marks) 

(b) the effect of the Constitution on labour law (15 Marks) 

(25 Marks) 

Question three 

Not only does the law require that dismissals for misconduct be substantively fair, it also 

requires that they be procedurally fair. 

Discuss, with reference to relevant authorities. 

(25 Marks) 



Question four 

The duty to respect and obey is considered as fundamental to the relationship of employment 

so much so that a system of rules have been formulated to deal with cases of any breach of this 
duty. . 

Discuss the role of discipline as well as the various sanctions that may be imposed on 

employees by their employers, making reference to relevant authorities. 

(25 Marks) 

Question five 

Your client Temalangeni Construction informs you that it is considering terminating the services 

of Josiah Tsabedze as his work performance is not satisfactory. 

Advise you client on the requirements of the law in cases of dismissal for poor work 

performance. making reference to relevant legal provisions and decided cases. 

(25 Marks) 


