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Discuss the role played by the Conciliation, Mediation and Arbitration
Cominission (CMAC) in dispuie resolution in Eswatini.

() Discuss five (5} essential elements of a contract of

employment,

(¢) With referencs to the Employment Act, 1980 (as amended),
explain five {5) circumstances under which an employer can
fairly and tustly terminase an employment relationship. Use
case law io illustrate your answer.

() Explain the differences between a review and an appeal in
accordance with the Industrial Relations Act, 2000 (as
amended),

(b) Discuss the remedial powers of the Industrial Court of
Bewatini/CMAZ in the event that a dismissal is deemed to have
beern unfair.

Explain five (3) factors that can lead to the lawful dismissal of an

smployee in an employment relationship.

Choose one perspective on an smployment relationship and explain its

strengths and wesknesses.

(a) Buplain the establishment and composition of the Labour Advisory

Board (LAB).
(5) Bxplain the dutiss of the LAE.




